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GROW , FLOURISH , FLY

ST JOHN'S CE ACADEMY

‘LIFE IN ALL ITS FULLNESS'

At St John’s Academy, we aspire for every individual to grow in wisdom &
character, to flourish in our vibrant community, to fly beyond expectations, & to
'live life in all its fullness' (John 10:10).

GROW FLOURISH FLY

We want all members of our community to grow into: We want all members of our community to flourish through: We want all members of our community to fly as:
Confident, curious and Individuals who develop Reflective individuals Active and meaningful Social collaboration iritual growth, Creative and indep C and C i citizens
aspirational learners confidence, character and with a strong sense of membership of our rooted in our core values  embracing awe, wonder thinkers with a lifelong aspirational individuals and future leaders of
integrity purpose growing community of courage, kindness and and joy as we explore love of learning who embrace challenge their local community
respect meaning in the world and savour adventure and the wider world
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CHRISTIAN VISION & ETHOS

Vision & Values Visible Culture & Ethos Courageous Advocacy Collective Worship & Spirituality

LEADERSHIP & MANAGEMENT
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